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ENVIRONMENTAL POLICY STATEMENT 
 

OMNIS GROUP 
 
Omnis Group understands the impact our business has on the environment, and we have identified significant aspects 
which include but are not limited to: 

 Minimising the effects of transport; 
 Minimising waste; 
 Efficient use of energy resources and water; 
 The use of chemicals and batteries and their disposal. 

 
The Directors accept the obligations and have instigated as part of the company's procedures/methods: 

 To ensure that employees are responsible for working in a manner that protects the environment. We will 
continue to educate our workforce by providing updated environmental awareness training to reduce impact on 
the environment. 

 To fully integrate environmental management into operating procedures to ensure long-term and short-term 
environmental issues are considered. We are committed continual improvement and prevention of pollution in all 
areas of potential impact. We will continue to communicate progress on these issues to employees and external 
parties and provide the framework for setting and reviewing environmental objectives and targets. 

 We are committed to fulfil our compliance obligations with all relevant environmental regulations, legislation, 
industry specific standards, licences and customer specified requirements. 

 We are committed towards continual improvement of the environmental management system to enhance 
environmental performance.  

We are committed to reducing our environmental impact through improvements: 
 To ensure all hazardous waste material is stored, collected, transported and disposed of in a correct and 

documented manner by a licensed consignee or carrier; 
 To ensure that all chemicals such as cleaning agents meet with local authority approval and are biodegradable; 
 To ensure a service schedule on internal combustion engines whether vehicular or static on site and to avoid 

unnecessary air pollution; 
 To work towards reducing noise and pollution in accordance with local authorities and written statutory legal limits; 
 To ensure that all employees are aware of environmental issues and duties and are regularly updated through 

training and toolbox talks. 
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